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WEST VIRGINIA 

 
No Changes Made to 2003 Chart    
 

 
1.  WAGE/BENEFIT ENHANCEMENTS 

 

 
2.  TRAINING AND OTHER INITIATIVES 

 
3.  TASK FORCES & 

COMMISSIONS 
Wages (includes wage pass-
throughs) 
 

Benefits 
 

(Includes career ladders) 
 
 

 
 
 

 
   

    
4. STAFFING RATIOS 

 

 
5.  SYSTEMS CHANGE GRANT 

WORKFORCE INITIATIVES 

 
6.  OTHER INITIATIVES NOT COVERED ABOVE 

 
64 CSR 13 
• 2hrs/pt day (0.4hrs licensed nurse time) 
• For full summary of requirements, go to 

www.nccnhr.org/govpolicy/51_162_468.CFM 

 
• Nursing Facility Transition Grant to 

develop Consumer Oversight 
Commission to provide input on 
process to increase community 
supports - including attendant 
services and in-home health care 

 
• HB 2506 (2001) – Provides protection to health care 

workers who report concerns about quality of care, 
services, conditions, waste or other wrongdoing to 
government agencies.  Reported information to remain 
confidential with certain exceptions.   

 
 
 
 
 

http://www.nccnhr.org/govpolicy/51_162_468.CFM

