NEW HAMPSHIRE

Changes Made in 2003 Appear in Bold

1. WAGE/BENEFIT ENHANCEMENTS

2. TRAINING AND OTHER INITIATIVES | 3. TASK FORCES & COMMISSIONS

Wages (includes wage pass- | Benefits

throughs)

Increased reimbursement
rate (Medicaid) -
Legislation failed and
the initiative has not
been readopted.

(Includes career ladders)

e Direct Care Workforce Development

e HIB grants for nursing career development Committee, 2001

¢ Nursing Bridge Program: public private e Legislative Study Committee, 2001
collaboration to promote nursing as a
progression and grants for education

4. STAFFING RATIOS

5. SYSTEMS CHANGE GRANT
WORKFORCE INITIATIVES

6. OTHER INITIATIVES NOT COVERED ABOVE

Unknown

Community Pass Grant to better
support consumer directed personal
care workforce to increase retention;
develop and implement back-up
personal care coverage models

Culture Change Training program
Licensed Nursing Assistant Recognition Day

58




