CONNETICUT

Additions Made in 2003 Appear in Bold

1. WAGE/BENEFIT ENHANCEMENTS

2. TRAINING AND OTHER INITIATIVES

3. TASK FORCES & COMMISSIONS

Wages (includes wage pass- | Benefits
throughs)
e Increasein

reimbursement rate

(Includes career ladders)

LTC Planning Committee has identified
workforce issue, and is working on
solutions 2001

Olmstead Planning Committee has
initiatives and recommendations on
workforce issues, 2001

4. STAFFING RATIOS

5. SYSTEMS CHANGE GRANT

WORKFORCE INITIATIVES

6. OTHER INITIATIVES NOT COVERED ABOVE

CT Public Health Code Sec. 19-13-D8t
e  Chronic/convalescent home:
o Licensed Personnel - .47hr/pt
(day shift); .17 hr/pt (night shift)
o Licensed & Unlicensed

Personnel — 1.4hrs/pt (day shift);

.5hrs/pt (night shift)
e Rest home:
o Licensed Personnel .23hr/pt
(day shift); .08hr/pt (night shift)
o Licensed & Unlicensed
Personnel - .7hr/pt (day shift);
.17hr/pt (night shift)

Nursing home transition grant

Connecticut College, New London, CT, received a
Better Jobs Better Care Applied Research and
Evaluation grant: Making Consumer-Directed
Homecare a Good Job. To view a project description
see: www.bjbc.org/page.asp?pglD=79
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